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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

M T COLLEGE OF ENG NEERI NG GREATER

NG DA, UP

Name of the head of the Institution

Dr. Gaurav Sinha

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01202475002
Mobile no. 7302254562

Registered Email

director.gn@i ntindi a. net

Alternate Email

dg_gn@i ntindi a. net

Address Pl ot No. 20, Know edge Park 111
City/Town Greater Noida
State/UT Uttar pradesh

Pincode

201306




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Naveen Sharma

Phone no/Alternate Phone no.

01202475000

Mobile no.

9717856059

Registered Email

i gac. engg_gn@i nti ndi a. net

Alternate Email

nbacoordi nator_gn@i nti ndi a. net

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. iintindia.net/iint-colle
ge-engi neering/iint-engineering-
naac. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww.iinindia. net/iint-college-
engi neering/iint-coll ege-acadenic-
cal ender. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 B++ 2.77 2018 03-Jul -2018 02- Jul - 2023
6. Date of Establishment of IQAC 01- Aug- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.iimtindia.net/iimt-college-engineering/iimt-engineering-naac.php
https://www.iimtindia.net/iimt-college-engineering/iimt-engineering-naac.php
https://www.iimtindia.net/iimt-college-engineering/iimt-engineering-naac.php
https://www.iimtindia.net/iimt-college-engineering/iimt-college-academic-calender.php
https://www.iimtindia.net/iimt-college-engineering/iimt-college-academic-calender.php
https://www.iimtindia.net/iimt-college-engineering/iimt-college-academic-calender.php

IQAC

Participation in NBA 30- Aug- 2019 720
3

Feedback from 11- Nov-2019 800

st akehol ders 7

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Reviews and Reforms in Teaching learning 2. Participation in NBA 3. Feedback
from St akehol ders 4. Workshop on How to Wite Research Paper. 5. Staff

Devel opnent Program

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRjK0Q3NVNsakhIeHI5YjZuTkEzalE9PSIsInZhbHVlIjoicklWUVREZlhKMEhhVzVPTzhPWEVoaWFjaGxCYVZ3NFhTMTFuMFM0d3g0MU1Ua1RPZDc2UzBrU1RhaDBadkJEWkxjYlhHMzlBY253aThKOUFqNU5Uemc9PSIsIm1hYyI6IjJmNTEyZTc3NDczNTU1M2ZmZWUxOGY0ODA4ZWIzMTg5YzRlOWE5ZjllMGJlNDQwMmUzMmZhOTc1ZTRiZmI3MTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InkrZllydjN3U21ILzJzdlM4cmplRVE9PSIsInZhbHVlIjoiRjd4V01uVnlqOVkyRUJzS1NFMkF5TzdyelVVcnRtV0NUT2lONENycmxFeGo2dUpveGQzaWgzNHllQTY4V3hoN3poYXQ1N0pjRGZPYURSY2lIR2ZCQ2c9PSIsIm1hYyI6IjRiZTBjZjkwZmNlMTIxMWY0NjI5YzhkNDc0OTgxOTVjYTZlYzNiMmQwMTk2NjZmODRhYWE1MTg5ZGFlNWI3MTIiLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

| mpl enent ati on of OBE

Revi si on of vision and m ssion,
formul ati on of PEGCs and PSGs and CGs
for all U G progranmres

Academ ¢ Audi t

Academ ¢ audits were conducted for all
departnents.

Qual ity Enhancenent Initiatives for
accreditation of nore departnents.

Under the initiative of | QAC, CSE
departnent was accredited by NBA in
Mar ch, 2020.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Board of Governors 07-Jan- 2021

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 30- Aug- 2019

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 28- Feb- 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules 1. Admssion — Institute M S adni ssi on

currently operational (maximum 500 words)

nmodul es hel p in the adm ssion process
of all UG students of the institute by
filling up online adm ssion forns. 2.
Academ ¢ Activities — The information
related to the students roll nunbers
their course details and their other
information is part of this nodule. 3.
Attendance — Students attendance is
upl oaded on the University ERP nodul e
whi ch hel ps in recording online
attendance of all |ectures and
practical’s conducted for UG
programres. This nodul e determ nes the
list of list who does not qualify

m ni num at t endance requi rement of the
institute. 4. Leave Managenent -




Through this nodule, all faculty
menbers of the institute apply for
different types of |eaves and

i nformation goes for necessary approval
of the sanme keeping record of a total
nunber of |eaves consune by the faculty
t hroughout the year and the bal ance

| eave available with faculty. 5. Fees
Payment — Students can pay their annual
tuition fee, examfee, and other fees
usi ng online node. 6. Accounts and

Fi nance — Institutes accounts and
finance is run with all its functions
usi ng accounts and finance nodul es. 7.
Library — The library has its own
nmodul e to issue and return books.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Course Curriculum Pl anning: The course Curriculumat our institutionis in line
with the affiliating university Dr. APJ Abdul Kal am Techni cal University,
Lucknow, Uttar Pradesh. The University cal endar serves as the foundation for
the institute's carefully planned acadeni ¢ schedule. Once the college cal endar
is finalized, the departnmental cal endars are fixed. Furthernore,
extracurricular and co-curricular activities are included into the schedul e of
each departnent in accordance with the policies set forth by our organization
and the acadenic calendar. The link of the university's academ c cal endar:
https://aktu. ac.in/academ c-cal ender. htm The program s whol e course content is
split up into even and odd senesters. The predeterm ned university syll abus,
whi ch may be seen on the university website under the Dr. APJ Abdul Kal am
Technical University Syllabus, is the source of courses for a given senester.
Li nk: https://aktu.ac.in/syllabus. htm Subject courses are assigned to faculty
menbers according to their qualifications and experience. Every faculty nenber
creates a custonmized | esson plan that includes a tineline for course
conpl etion. Faculty preferences are consi dered when choosi ng subjects to teach
and assignnents are prepared in accordance with the needs of the institute.
Curricular Inplenmentation: Conduction of C asses: In the beginning of the
senester the faculty nmenbers prepare the course file of the course assigned to
them which is checked by the HOD. According to the institute's acadenic
schedul e, classes for odd/even senesters start at 9:15 a.m and concl ude at
5:00 p.m In all classroons, the conventional blackboard, chal k, and duster
have been replaced with a white board and marker system Teachers and students
can routinely access cutting-edge el ectronic devices and nultimedi a audi o-
visuals in smart, high-tech classroons, which can also record the |ectures
delivered in the class. The teaching is performed in English, with sporadic
clarifications given in Hindi, if required. Assignnent, Tutorial, and Practical
Cl asses: There are five units in each course. There should be a m ni mrum of one
assignnent, one tutorial sheet (wherever prescribed by AKTU) and one quiz or
examin class for each course. In practical classes, there is one faculty
menber for every group of maximumthirty students. According to university
regul ati ons, students nmust conplete mninmumten experinments in a senester
Students get |ab manuals. The observations are noted in | ab practical files by




the students which are reviewed and evaluated. A | ab evaluation sheet is
mai ntai ned by the faculty nenber to keep the records. Internal Assessnent:
There are two internal assessnents. In the first internal assessnent, about 40
% of the syllabus is covered. In the second internal assessnent, called as Pre
Uni versity Exam nation (PUE), 100 % of the syllabus is covered. Wi ghtage of
both the assessnments is on the basis of 30 marks. As per university norms, the
internal assessnent carries a total of 50 marks, out of which 10 narks are
determ ned by attendance and 10 marks from assi gnnent eval uation. Director,
Dean and Head of Departnent keep a watchful eye on academi c activities to nmake
sure they are of high standards and foll ow the prescribed academni c cal endar.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
ESTI MATI ON NI L 01/ 09/ 2019 60 YES YES
AND COSTI NG
USI NG
QUANTI TY
TAKEOFF
SOFTWARE
CCNA RS: NI L 29/ 08/ 2019 295 YES YES
| NTRODUCTI ON
TO NETWORKS
| OT AND NI L 03/ 08/ 2019 30 YES YES
I TS
APPLI CATI ON
Java Ful | NI L 05/ 08/ 2019 75 YES YES
St ack
Devel oper
BASI C NI L 02/ 09/ 2019 198 YES YES
PYTHON

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BTech

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech ELECTRONI CS AND 01/ 08/ 2016
COVMUNI CATI ON ENG NEERI NG
BTech COVPUTER SCI ENCE AND 01/ 08/ 2016
ENG NEERI NG

BTech MECHANI CAL ENG NEERI NG 01/ 08/ 2016
BTech Cl VIL ENG NEERI NG 01/ 08/ 2016
BTech | NFORMATI ON TECHNOLOGY 01/ 12/ 2016

VBA Nill 01/ 08/ 2016




MCA Nill 01/ 08/ 2016

M ech Nill 01/ 08/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 658 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
ESTI MATI ON AND COSTI NG 01/ 09/ 2019 60
USI NG QUANTI TY TAKEOFF
SOFTWARE
CCNA RS: | NTRODUCTI ON 29/ 08/ 2019 295
TO NETWORKS
| OT AND | TS APPLI CATI ON 03/ 08/ 2019 30
Java Full Stack 05/ 08/ 2019 75
Devel oper
BASI C PYTHON 02/ 09/ 2019 198
No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech Nill 457

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is taken fromfive stakehol ders: [a] Students [b] Faculty nenbers
[c] Enployers [d] Alummi [e] Parents The student’s feedback is in two parts
first is on the quality of teaching, i.e. academ c feedback, and the second is
feedback on facilities which includes services |ike drinking water, naintenance
of class room hygiene, online educational resources, sports, co-curricular
activities etc. Depending upon the feedback, action is taken to inprove and
rectify the issue/concern to the satisfaction of the students. Faculty nenbers
are al so free and encouraged to give their feedback on the various acadenic
probl ens and al so the services provided by the college. The anonalies are
addressed and rectified in all viable cases. The enployers are requested to
provide a feedback on the perfornmance of pass out students who have joi ned



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlB1VEVaMkF1QysyN0tWWU9FSlNwM0E9PSIsInZhbHVlIjoiTE9rZjBocDVVUnFqRXVXYUdmV3NBQ2twYUJ6UndNYy8wOGNkWFZJbXo3TkxQTm5uRFVLYWhqOW5aVkRqOCt5WVRTdHdodW1rNFNWU3R6SXBSa1dSWGt1cGVBVlg2RTRaZUY2VFFrSnVTWms9IiwibWFjIjoiNjM4ZjlmMWNmZmM5NDMxYTk3ODFlNGYyNTJlZDVmOTRkYWM0NGRlMmYzNjhiYmJjZTIwNzZlMGFlYzMxMzI5MCIsInRhZyI6IiJ9

t hese organi zations. The feedback conprises all factors pertaining to behavior
and performance in the job. The alumi are contacted to the regular basis to
provide a feedback on their experience while studying in the institute. In
case, the passed out students expresses an opinion regardi ng the inadequacy in
course curriculum and any other aspect of inputs during the course duration the
di screpanci es are attended to. The parents are encouraged and requested to give
a feedback on the institute activities, course curriculum etc. during PTM so
that their ward experiences a trouble-free stint in the college while pursuing
his studies. Their suggestions and opinions are attended to pronptly. For al
the feedback requirements, formats are available and filled up by the

respondents for record and followup / rectification purposes.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BTech ClviL 150 42 33
ENG NEERI NG

BTech COVPUTER 120 166 130
SClI ENCE AND
ENG NEERI NG

BTech | NFORVATI ON 60 73 64
TECHNCLOGY

BTech ELECTRONI CS 120 68 63

AND
COVMUNI CATI ON

ENG NEERI NG

BTech MVECHANI CAL 210 59 50
ENG NEERI NG

MCA Nill 60 18 10
MBA Nill 120 134 106

M ech VECHANI CAL 18 6 4

ENG NEERI NG
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1457 326 136 18 154

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

E-resources and
techniques used

Numberof smart
classrooms

Number of ICT
enabled

ICT Tools and
resources

Number of
teachers using

Number of
Teachers on Roll




ICT (LMS, e- available Classrooms
Resources)
154 154 20 20 9 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

IIMT College of Engineering, Greater Noida has been practicing a system of mentoring since inception, called
the Mentor Mentee system. Under the Mentor system, the fulltime faculty members of the college have been
engaged as mentors of each section of respective programs. Students of each section of respective programs in
the college are having a fulltime faculty member as their mentor. The mentors are responsible for academic
progress and psychological wellbeing of their mentees. They are also entrusted with the task of monitoring the
attendance and academic progress of the students. The mentors maintain the biographic details of each
individual mentee including educational background and socioeconomic status. They also maintain record of
their class attendance, class performance and academic progress. The mentors use both formal and informal
means of mentoring. The mentor system, apart from its formal part, also exists as a robust informal mechanism
to boost inclusiveness, gender sensitivity and social responsibility of students. The institution adopts following
strategies for facilitating and motivating the identified slow and advance learners. Special programs for Slow
Learners: a. Separate classes for slow learners and daily extra classes 5:00 p.m. to 7:00 p.m. after completion of
first sessional examination of each semester are arranged. b. Attendance for slow learners is counted up to 7:00
p.m. for all sessional as well as end semester examination. c. Providing special notes on important topics along
with unit wise question banks with solutions. d. Conducting weekly tests / daily practice on question sets for
ensuring their memory characteristics/writing skills. e. Organizing counseling by the committee twice in a
semester i.e. one after sessional 1 and second after sessional for students with less than 60 attendance and the
reasons for their absence from the classes / poor marks in sessional examinations. Special programs for
Advance Learners: a. Advance learners on recommendation of HOD’s are allowed for issue of additional
reference books, journals, review articles and report, CDs in Library. Library is kept open for long hours to
facilitate the same. b. Language laboratory facility is provided to self learners beyond working hours. c. They are
allowed to use college laboratories to do additional experiments after the completion of the regular lab classes. d.
The advanced learners of various departments are encouraged to take part in competitions, workshops and
seminars to gain knowledge. e. The students are encouraged to do projects and mini projects in advanced topics
under the guidance of faculty members for which funding is borne by the institute. The department wise best
project is also awarded. f. Resource persons from industries and academic institutions are invited to deliver
guest lectures on advanced topics. g. The faculty members teach contents beyond the syllabus after the
completion of the regular syllabus. h. They are advised to attend GATE/ competitive classes like UPSC and are
guided for higher studies. Special Classes for such exams are arranged by the institute after normal class
timings.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1783

12

154 1:

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

154

154

0

0

47

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 MR AJAY GUPTA Associ at e CERTI FI CATE OF
Pr of essor APPRETI ATl ON FROM



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFxclpMQk5SNkdjMVJCUDFqNmtPTXc9PSIsInZhbHVlIjoiN0gvVjdDZlhURUxPL0xvZk5CUkxYSWhQaTNBSzdiMnZxVmxlTFlqQlA5aHNodkRxWWx4MlBBb1dkWFozWGJyTzJtem5jQ1pkbDdGMDQ2RUsrWmZhT3c9PSIsIm1hYyI6IjAyMWM0OTY3MTlkOGEwYjc5MWZjYzZlZmRjNWU2YjYzODdhMDJkZjg4NzAyY2RhOGFkZmUyN2Y1ODQxMzZkOTciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdUak90SThBOUN1S09URi9EazhQS2c9PSIsInZhbHVlIjoiTHNvRWhmNHdKalRwY2VKTWVqcVJMd21tOHNTRGp6T3d5NEI4V09vMG1WUWNSTTZZd3hoeWRKOUpjeWxKZDBkNlVPN0YxMnJEY3d5ZS9DeFBqMWU2c1E9PSIsIm1hYyI6ImFkZTMwOGM5ZjU1NjQ5ZjA2YWEwNTI3NDRmYWFjNzE2ZmM3ZmYyZTc5NzJiNzY0NmE5NTA5YmNlZjdiMWVmNGEiLCJ0YWciOiIifQ==

ROTARY CLUB
2019 MR SHAI LENDRA Associ at e CERTI FI CATE OF
PRAKASH Pr of essor APPRETI ATI ON FROM
ROTARY CLUB
2020 MR DI NESH KUMAR Assi st ant CERTI FI CATE OF
YADAV Pr of essor APPRETI ATl ON
2020 MR PUSHPENDRA Assi st ant CERTI FI CATE OF
Pr of essor APPRETI ATI ON
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

1. Counseling of students: Al mentors / advisors ensure neeting with their
mentee fortnightly to listen to the problens and provide the solution for the
sanme. A separate period has been given to each nentor / advisor in parallel to

tutorial classes for counseling the nentees. Separate counseling format is
mai ntained for record. 2. Supervision by QAC. IQAC is fully functional in the
institute. The commttee nonitors the quality of teaching and |earning process
and their outcone along with the performance of the students. This cell also

advices fromtine to time for policies inprovenent. 3. Inplenentation of
Sessional Test: In every senester there are two structured sessional tests in
each semester. 4. Mdel question paper: A nodel question paper as per the nornmns
of end semester exam nation conducted by the university is followed. 5.
Surprise Test and Cl ass Test: The faculty nenbers al so conduct surprise tests
and class tests to evaluate the students’ performance, after each unit 6.
Tutorials and assignnents: The students are assigned tutorial classes and
assignnents are given to them The performance of the students is al so observed
in these activities. 7. Project Conpetition: The students fromlIll and |V year
are asked to participate in project conpetitions regularly organized at
institute level and notivated to partici pate outside.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Being an institute affiliated to APJ AKTU, Lucknow, |IMrI College of
Engi neering, Greater Noida adheres to the Acadenic Cal endar (senester w se)
prepared according to the cal endar (senester w se) provided by APJ AKTU,

Lucknow. Every senester we prepare the academ c cal endar for the institute and
al so a departnent wi se activity schedule for snmooth functioning, which foll ow
the timelines/guidelines and academ ¢ schedule of the affiliating university.
This ensures that the curriculumis enriched through related activities like
guest |ectures, extension series and industry interactions. For the academc
sessi on acadeni c cal endar was prepared and foll owed for conduct of examn nation
and other activities. The academ ¢ cal endar is displayed on the departnental
noti ce boards and al so shares with the head of the departnents so as to ensure
proper execution. The institutional acadeni c cal endar (senesterw se) contains



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVyclZNVFRWS2ZWaDhMbnNZMmNJMnc9PSIsInZhbHVlIjoiZitpemVHVHJzVEgzWW1IUkkrdWJka1Mvc3EzWU1DUHJkaFRLMlZUZ2JPSUZ5YjV0OHlDc1dOWVpFK3pUMWIwMWJCMDM3RjQ0YVRtcFc2TndYOUhMUXc9PSIsIm1hYyI6ImExNjA5ZjYwNTc2NDg5N2M0MjBmNmVjMDE1YzNkZWNmMzM1ODdiYWQ3Zjg5NTg5ZDI4MDUwZGVjNzk4MDQ2ZDkiLCJ0YWciOiIifQ==

e List of holidays (national |evel holidays,
hol i days and the institutional holidays). ¢ Beginning of the academ c session.
e Last working day of the senester. ¢ Date schedul e of the sessional
exam nations as well as PreUniversity Test. ¢ Date schedule of social, cultural
sports activities. ¢ Date schedul e of parentteacher neeting. ¢ End termtheory
and practical exam nation schedule. ¢ Vacation schedule. It provides plan for
the academnmic year to students, teachers and parents. Considering the acadenic
cal endar, each departnent functions according to the teaching plan prepared at
t he departnent |evel.

state | evel holidays, I|ocal

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. iintindia.net/iint-college-engineering/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
00 BTech G vil 75 71 94. 67
Engi neeri ng
10 BTech Conput er 115 111 96. 52
Sci ence &
Engi neeri ng
31 BTech 42 35 83. 33
El ectronics
& Communi cat
ion
Engi neeri ng
40 BTech Mechani cal 116 104 89. 66
Engi neeri ng
14 MCA Nill 43 35 83. 33
70 VBA Nill 106 99 93. 40
40 M ech Mechani cal 4 4 100
Engi neeri ng
13 BTech 36 32 88. 89
I nf ormati on
Technol ogy
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww.iintindia.net/iint-college-engineering/iint-igac-feedback-
atr.php

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



https://www.iimtindia.net/iimt-college-engineering/
https://www.iimtindia.net/iimt-college-engineering/iimt-iqac-feedback-atr.php
https://www.iimtindia.net/iimt-college-engineering/iimt-iqac-feedback-atr.php

UNI VERSI TY
L UCKNOW

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 5 DR, APJ ABDUL 0.75 0.75
(Specify) KALAM TECHNI CAL

Vi ew Upl oaded File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Devel opnent

WORKSHOP ON Machi ne CSE 14/ 09/ 2019
Lear ni ng
Wor kshop on Android CSE 18/ 02/ 2020

4TH | NTERNATI ONAL
CONFERENCE ON NEW
HCORI ZONS | N SCI ENCE,
ENG NEERI NG AND
MANAGEMENT AND HUMANI T ES

I 1 Ml Col | ege of
Engi neeri ng

27/ 03/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
BUSI NESS [ 1 M MBMVE GO NI L NI L Nil |
| NCUBATOR COLLEGE OF
ENG NEERI NG
GREATER
NO DA
Nill Nl Ni I Rudr a ROBOTI CS 25/ 11/ 2019
Robotics Pvt
Ltd
Nill Ni Il Ni Il Lar yax Web 24/ 02/ 2021
Tech. Pvt. Servi ces
Ltd

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imp6WU9JZHB2WGxKRlpQRFdRb1BvTWc9PSIsInZhbHVlIjoiMFhmZmp6b25mT3ducGE4K2dTK25rSVBaNUI3b2pOVFhFZ2VNSTBDSXJ4Zjc2SU5Fbk1DSm5PSDBvZHNIMDFvOStaRG1XOFJ5M251d1NYWEIvVWsxa1BWRU9QMXQ4bjZyY0VNRlhxVkZjNlE9IiwibWFjIjoiNTBhYzJlNmY1YTZiZDI5ODhkMjI0ZGE1OGU3Mzg2YzI0MGIyYzBjMWIyOWRkNGUyNDY0NDRkNGYwYjIzMjVhZCIsInRhZyI6IiJ9

0 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal CSE 2 0
I nt ernati onal T 1 0. 25

Nat i onal ECE 17 0
I nt ernati onal ECE 2 2.2
Nat i onal VE 9 0.5
I nt ernati onal ASH 6 1.2

Nat i onal MCA 3 0

Nat i onal Cl Vi L 1 5

I nt ernati onal Gl VL 6 5

Nat i onal CSE 26 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
ENG NEERI NG 15
VBA 0
MCA 0
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
| NTEGERA SCOPUS 2019 0 [ 1 MIr 0
TED MAST SATYAVEER Col | ege of
MODUL E SI NGH Engi neerin
g
A Revi ew Dr. Sensor 2020 3 [ 1 MT 1
on FPGA Seerma Net wor k Me Col | ege of
based Nay ak t hodol ogi e Engi neerin
Di gi tal s for g
Filters Smart Appl
for de- i cations
noi si ng
ECG si gnal
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkU0aVJFY0wvRG51R2R3aHF1SnNGdnc9PSIsInZhbHVlIjoiRmNtd0VKYTVTWitGTlY5ODNWUWdvWjJ1Z0FpMkhrRjJFMUZmQjNIY0FpS3FPRE5qOTRaRVJadW5QbTFpUXZGbnhta3J4encrM2lJZUVXR29HRXh5TFhCZzZYcXE2REhqVEpPUGE3T2FDVkU9IiwibWFjIjoiNDhhODM2ZmQyNzZlYmNjMmFhYTA4OWIxOTIxZmViODA4NzAxZmY3ZTUyOGY5N2EyMjE4NzNiMTA1NWRlYzQzNSIsInRhZyI6IiJ9

citation the publication
NI L NI L NI L Nill 0 0 NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 56 9 2 0
nar s/ Wor kshops
Present ed 6 0 0 0
papers
Resour ce 0 0 3 0
persons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

mask design
conpetition

Servi ce Schene

activities activities
POSTER MAKI NG The Nati onal 1 400
COVPETI TI ON Servi ce Schene
SWATCHTHA PAKWARA The Nati onal 1 350
Servi ce Schene
Tree Pl antation The Nati onal 1 150
Servi ce Schene
Bl ood Donati on The Nati onal 1 300
Canmp Servi ce Schene
Essay witing The Nati onal 1 150
conpetition on Servi ce Schene
Corona Virus
Food drive event The Nati onal 1 50
in Slum area Servi ce Schene
Covi d-19 Best The Nati onal 1 400
sl ogan conpetition Servi ce Schemne
Covi d-19 Face The Nati onal 1 700

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year




Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
POSTER MAKI NG The Nati onal POSTER MAKI NG 1 400
COVPETI Tl ON Servi ce Schene COMPETI TI ON
SWATCHTHA The Nati onal SVWATCHTHA 1 350
PAKVWARA Servi ce Schene PAKVWARA
Tree The Nati onal Tree 1 150
Pl ant ati on Servi ce Schene Pl ant ati on
Bl ood The Nati onal Bl ood 1 300
Donation Canp | Service Schene | Donation Canp
Essay witing The Nat i onal Essay witing 1 150
conpetition on | Service Schene |conpetition on
Corona Virus Corona Virus
Food drive The Nati onal Food drive 1 50
event in Slum |Service Schene | event in Slum
area ar ea
Covi d- 19 Best The Nati onal Covi d- 19 Best 1 400
sl ogan Servi ce Schene sl ogan
competition competition
Covi d-19 Face The Nati onal Covi d- 19 Face 1 700
mask design Servi ce Scheme mask design
competition competition

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NI L

NI L

NI L

Nl

Nill

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Pl acenent

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Fl ai r Boat 13/ 01/ 2020 Trai ni ng 95



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBzSjJ0VXNpTXFjZndmRjdYRnhmc0E9PSIsInZhbHVlIjoiT3haSDFoM3NXUGxEWlZUS2NrdTRhdHBWMytsdkpJb3dzSUFIMW13aFpJeWswQ3JyVi9CNHhFcXVsVWdEcnU4N29lZG53YWIzdzgwYU9vVm5FZkZWK3c9PSIsIm1hYyI6ImFiNGVhNzBjOTg2ZTllMTJmYzlhMDIwM2NmNzFiMGY2ZjcxMmZmM2QyYzA0OTFiMjUyYjVjZGM3NWFiMzdhMGYiLCJ0YWciOiIifQ==

Cal yxpod 23/ 12/ 2019 Trai ni ng 172
Pl acenent
Next gen 03/ 09/ 2019 Tr ai ni ng 37
Recr ui t nent Pl acenent
Ventures Ltd.
Here India Pvt. 01/ 06/ 2019 Trai ni ng 30
Ltd Pl acenent
Skill C out 01/ 08/ 2019 Tr ai ni ng 2
Pl acenent

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

55

53. 54

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

Vi deo Centre Newl y Added
Val ue of the equi pnent purchased Exi sting

during the year (rs. in |akhs)
O hers Exi sting
Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year

Classroonms with W-F OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA- ERP Partially Nill 2018

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 45673 Nill 1374 436383 47047 436383
Books




4589 Ni Tl 15 7238 4604 7238
Ref erence
Books
e- Books 1305 Nl Nl Nl 1305 Ni |
Jour nal s 42 74459 Nl Ni Tl 42 74459
e- 1254 Nill Ni Il Ni Tl 1254 Ni |
Jour nal s
Di gital 1 78570 Nl Nl 78570
Dat abase
CD & 2285 Nil I Ni Il Ni Il 2285 Ni |
Vi deo
Li brary 1 Nill 0 0 0
Aut omat i on
Weedi ng 0 0 Nl Nl 0
(hard &
soft)
O hers(s 0 0 Nill Nil I 0 0
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 532 17 17 0 1 1 1 70 0
g
Added 60 0 0 1 0 0 0 30 0
Tot al 592 17 17 1 1 1 1 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

[1 MI' YOUTUBE CHANNEL

https://youtube.complaylist?list=PL8nY

t 1SFwWLhykveEx667 SXxmAMz g7 Kw6

4.4 — Maintenance of Campus Infrastructure



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklETlRKRG14ZUh4eTgyNGtvdEpvZGc9PSIsInZhbHVlIjoiYTVRYzlFUjBKL1ZuTmlIVkpWVm1VSGpXV3VtWDhMaDNiTEZSVmZra09rMGxNQzQzU0VSZHNGaEtSWTE5c3ZDbHFWNGVTRVMyeFNpZ25peDZkMGlWaXl6MVEyNlJPZE5HeThTK2lvZURGQy8yMVFrN0NsWmlHOWdBQ0tmOEYyTXAiLCJtYWMiOiI1ZGUzNTRmOWQwNGNmMzJmNzE1MmQyMzc0YzNhMmZjZjE2MzdiYWZmODk4NGRmNDE2ODVkZjkyZGVkZGU1NDQ4IiwidGFnIjoiIn0=
https://youtube.com/playlist?list=PL8nYt1SFwLhykveEx667SXxmAMzq7KwQ6
https://youtube.com/playlist?list=PL8nYt1SFwLhykveEx667SXxmAMzq7KwQ6

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
225 224.11 183. 67 180

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for naintaining and utilizing physical, academ ¢ and
support facilities - laboratory, library, sports conplex, conputers, classroomns
etc. Institution Land: Ceanliness is maintained by the cleaning staff
supervised by the Oficer of the institute. Cass roons: Wl Il furnished cl ass
roons are cleaned by sweepers every day. Seminar Halls: Sem nar hall of the
departnent is maintai ned by departnental attendant. Tutorial Roomns: Tutorial
roons are cl eaned by sweepers every day. Laboratories: A faculty in charge of
Lab and a | aboratory assistant | ooks after the respective |aboratory. They are
al so involved in preparing the budget consumabl es, new equi pnent and repairs
with the equi pnment. Laboratory staff maintain the | og book for equipnent.
Conputers: Laboratory assistant and a faculty in-charge of each conputer
| aboratory are responsi ble for maintenance of systens and software. Programrer
mai ntains / records of each conputer at regular intervals and al so keeps record
in the log book. Internet: Internet related natter is maintained by a team of
Techni cal assistants under Manager |T. They nmaintain the daily band wi dth,
wi dth all ocation, sharing etc. Electricity: Mintenance Engi neer with one
el ectrician |look after the naintenance of electricity. Water: Drinking water is
made avail able to students and staff by proper allocation systens Bl ock W se.
Hostel : Separate Hostels for Boys Grls are available in the Institute canpus.
Bus: Bus facility is available for day scholars and staff. 16 busses cover
al mrost all NCR Region. Medical: Medical facility is provided to students and
staff in Kailash Hospital Multi Specialty hospitals |ocated near to institute.
We have a resident nedical doctor in canpus on daily basis. Canteen: 4 Canteens
are located in the canpus and is naintained by external agencies. Qhers: 1.
The departnental faculty coordinator is responsible for the maintenance of
departnental infrastructure with the help of adm nistrative staff under the
control of Director (Administration). 2. Housekeeping was outsourced to a
private agency which is under the supervision of Building Supervisor. 3. The
faculty floor In-charge is deputed on roaster basis to ensure tinmely conduction
of classes to nmake sure that no student is roaning outside the class during
lecture time to check the cleanliness and hygi ene of the corridors, class roons
and labs. 4. The institution has a franed policy for conduction of sem nars.
Department proposes the topic and budget for the conduction of sem nar /

Wor kshop / Conference etc. The budget for the same has to be approved by the
conpetent authority. 5. Daily sports activities are perforned under the
supervision of faculty coordinators with the help of sport teacher. 6. The
normal working hours for the library are from09:00 AMto 06: 00 PM wher eas
during the exam nation (Sessional Exanms, University Exans) enhanced worKking
hour 09:00 AMto 08:00 PMis followed. 7. W have a dedi cated conputer center.
Lab instructor nonitors the naintenance, cleanliness and up gradation of
sof tware and hardware. The enhanced conputer center working hours from 08: 00 AM
to 08:00 PM

https://www.iimtindia.net/iimt-college-engineering/policies.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



https://www.iimtindia.net/iimt-college-engineering/policies.php

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support [ 1 MT SCHOLARSHI P 377 5698270
frominstitution AND FREESH P
Fi nanci al Support
from Gt her Sources
a) National UP POST MATRIC 263 18662700
SCHCOLARSHI P AND
TUTI ON FEE WAI VER
SCHEME AND PMSSS
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft Skills 16/ 01/ 2020 251 I | M TRAI NI NG
CELL SKILL CLaQUT
Aptitude Skills 16/ 01/ 2020 152 I I M TRAI NI NG
CELL SKILL CLQUT
Java 16/ 01/ 2020 125 I | M TRAI NI NG
CELL SKILL CLQUT
I ntroduction to 16/ 01/ 2020 132 I | M TRAI NI NG
Net wor ki ng CELL SKILL CLOUT
Aut oCAD 16/ 01/ 2020 103 I I M TRAI NI NG
CELL SKILL CLQUT
GATE PREPARATI ON 16/ 01/ 2020 120 I | M TRAI NI NG
CLASSES CELL SKILL CLQUT
PERSONAL 20/ 02/ 2020 355 | | M COLLEGE OF
COUNSELLI NG ENG NEERI NG
ONLI NE YOGA 20/ 04/ 2020 305 | | M COLLEGE OF
CLASSES ENG NEERI NG

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 GATE 120 471 401
PREPARATI ON
CLASSES
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFXZ1gyckM5Um9Lc0lEVHdMVWdZV3c9PSIsInZhbHVlIjoiVldidGxEd0hTRlNJOXJaTFFQUTF1K3RXZUVYYXNlcEFoV3dFT0VlTjFtemhXUWhwSFR4bS9Pa2NCUC92elBqTmxlS1RWR1BqMTI1bS9ZTFZteWUvdHc9PSIsIm1hYyI6Ijc2Y2ZiZGNlZDNkZmZhNGM2NGZkM2IxYmUzMTljNTQyNmIwMzliM2QzNDRmNDQzYjM0ZTMzNzMxYWE2N2U0ZGEiLCJ0YWciOiIifQ==

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TCS WEBKUL 306 276 PRECI SI ON 162 127
SOFTWARE I NFOVATI C
HSG(I Cl C ABSCLUT
BANK) HDFC | NFOSYSTEMS
BANK TCA
Rl GHTWAVE | N TECHNCLOG ES
FODOLUTI ONS PVT. LTD.
PVT. LTD. SUCCESSI VE
VWHEEBOX I T SOULTI ONS
BAJAJ PVY. LTD.
CAPI TAL NTT VWH TEHAT JR
DATA 360 | NDI AVART
DEGREE CLOUD CONSULTADD
TECHNOLOG ES TOPPR
ELYZI UM TECHNCLOG ES
DI G TAL AAK HANDLI NG
W PRO EQUI PMENTS
NAGARRO (SS HYPER
TECHNOSOFT FI LTRATI ON
GLORI QUS PVT. LTD.
I NSI GHT PVT. ANJANI
LTD. AVAZON TECHNCPLAST
I NFOSYS CONTRCL
PRI NT
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkN3Z3ZGMm1jSU9BeVNNS290Y3pCN1E9PSIsInZhbHVlIjoiczQ1aXdZYTlEMmI1L2RYek42cEhZZUFzbml6VlVaTUl1d0JkY1dRMmszMHNOUFZuaFdUNytNOHR0MXVsUkpydVJ3dEQ2K0hJL3UvNDVzKzlOQnJjcHc9PSIsIm1hYyI6ImE0OTdjYTY2NzQzYjEyNjhmNzdjMmUxNWYyZTUxMjIwNTk3Y2U4NGRhNmU0MDM5ZTMwMWY5YjUyYmMzMjEyNTAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFra1ZOdnJtWDdTY0tHNGFPSk9JM3c9PSIsInZhbHVlIjoiV1lhVXNtLzMyZFB0SWY4NmxCbUVUdlg5dkE5MDd0aFl2OGZHeHhER1pkMk5DdkZCNjhlTzMwNzVvZEdjc2kyQUVrbzdwSTk4UHhUeEg5RVhNeHpMNUE9PSIsIm1hYyI6IjU0NDQ4ZjExZThjMzQxMDUxN2U4NGYwZTZmOTJmMDcyYzY4YmFkMDA1ZTM1ZTBiNzZhYWQ3M2ZjZDQ2ZmRmMzEiLCJ0YWciOiIifQ==

Kabaddi Tour nanent I NSTI TUTE 103

Tug of War | NSTI TUTE 82

Vol | eybal | Tour nanment I NSTI TUTE 120

Pool Tour nanent | NSTI TUTE 70

Badm nt on Tour nanent I NSTI TUTE 83

Basket Ball I NSTI TUTE 96

Tabl e Tenni s I NSTI TUTE 98

Annual Sports Day I NSTI TUTE 204
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

I MT Col | ege of Engineering provides a platformfor the active participation of
the students in the various acadenic, admnistrative bodies including other
activities. This enpowers the students in gaining |eadership qualities, rules,
regul ati ons and execution skills. There is a class representative conmittee
conprising of CRs (Cl ass Representative) and senior faculty nenbers. The
student nenbers bring forward the views and suggestions of the entire class
with respect to the faculty, subjects, syllabus covered and other things
related to the class. There is a student council conprising of C ass
Representatives, C ub secretaries, student hostel commttee and student sports
coordi nator etc. The Student Council hel ps students share ideas, interests, and
concerns in all spheres of activities. Various prograns |ike paper
presentati ons, workshops and sem nars are organi zed by these bodi es every year
Students are enrolled for student nenbership under “INSTI TUTI ON OF ENG NEERS
(IEl')”. Students are al so nmenbers in other professional bodies such as CSl
| STE, SAl, | NNOVATIVE CLUB, etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0
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CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

[ 1 MI Col | ege of Engineering, Geater Noida ains to provide a value-driven
cul ture and professional environnent, offering state-of-the-art undergraduate
and postgraduate prograns. The institution focuses on research, innovation, and
ent repreneur shi p, addressing societal problenms with high ethical val ues,
delivering industry and academ cs changi ng demands, and contributing to
entrepreneurship and research. The Board of Governors: - The Board of Governors
is responsible for inplementing framework directive principles and policies,
approvi ng and anendi ng policies, approving budgets, and overseeing the
institutes overall development. Director:- The Director of an institution is
responsi bl e for planning, inplenmenting, and nonitoring academ c activities,
defining organi zati onal structure, delegating responsibilities, nonitoring
processes, nobilizing resources, and planning necessary facilities for
devel opment. Dean Academi cs: - The Dean Academics at an institution is
responsi bl e for preparing and executing the acadeni c cal endar, conducting
result analysis, overseeing the teaching-I|earning process, initiating
suppl enentary teachi ng measures, and nmonitoring academ c audits. Interna
Quality Assurance Cell (IQAC):- This cell is responsible for creating and
i mpl ementing quality benchmarks for academ ¢ and adnministrative activities,
mai ntaining a quality managenent system organizing internal audits, providing
feedback, and publishing technical magazine and news |letters. Dean Student
Wel fare: - DSWis responsible for inplenenting Student Gievance, Co-curricul ar
activities, Cultural activities, Sports activities, Student Health Care,
Formation of Student Council, Student Orientation Institutes Schol arship. Dean
Admi nistration:- The Dean Adm nistrations role involves ensuring efficient
purchase procedures, resource provision, transportation, housekeeping, and
overal |l building nmaintenance, including hostels, to maintain the NCC. Dean RD
and I ncubation Centre:- The Dean of Research and Devel opnment (RDD) is
responsi bl e for overseeing EDC, |I1C sponsored projects, consultation, industry
supported | abs, patents, and copyrights. Dean Exami nation:- The Dean
Exam nati on conducts both internal and external exam nations, naintaining a
record of all internal exami nation copies. Head of Departnents:- The Head of
Departnents is responsible for managi ng academnic activities, planning and
executing these activities, and fostering discipline and culture within the
departnent. Head Training Placenent:- The Head of TP is responsible for
organi zi ng enpl oyee devel opnent progranms, maintaining records, identifying
student training needs, and providing career guidance. Librarian:- He is
responsi bl e for planning and executing routine activities, proposing
expansi ons/ devel opnents, nmaintaining library discipline and culture, and
preparing the annual budget. Sports Coordinator: - He is responsible for
ensuring the snooth operation and nai ntenance of sports facilities. Registrar:-
He is responsible for student data, conpliance with AICTE, universities, and
ot her agencies. HR - HR handl es enpl oyee recruitnent, nmaintains faculty
personal files, appraisal forns, and | eave records, as well as records for
faculty joining and | eaving. Account O ficer: - The Account Oficer is
responsi bl e for managi ng the annual coll ege budget. Prof. In charge —

Adm ssions: - The Professor in charge of Admi ssions is responsible for
designing and printing an adm ssion brochure and proposing an adm ssi on policy.
Proctor: - The Proctor is responsible for student discipline, including the
Anti Ragging Gievance Cell and the WGRC. Chief Warden: - The Chief Warden is
responsi bl e for overseeing and directing all hostel-related activities.
Participative Managenent:- There is a representation of faculty nmenbers and
students in many conmmttees, |ike student council, sports committee etc.




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

I M Col | ege of Engineering, Geater
Noida is affiliated to AKTU Lucknow.
The Syllabus Curriculumis prepared by
the university. 1Ml Coll ege of
Engi neering has identified the gaps
accordingly remedi al measures are taken

by arrangi ng expert |ectures.

Uni versity acadenic cal endar is
strictly adhered to. In order to enable
the planned coverage of syllabus, a
detai | ed acadeni c cal endar i ncl uding
all inmportant dates for curricular,
cocurricular and extracurricul ar
activities is prepared by a comm ttee
headed by Dean Acadenmics and is
i npl ement ed. Before the begi nning of
senester, faculty prepares their course
pl an which is approved by HOD
According to this course plan, the
course syllabus is covered at
appropriate pace including proper
revisions prior to the comrencenent of
the university exam nation. A
nodel / practice session exam nation is
al so conducted for all courses in
accordance with university question
pattern. Students are al so made aware
of course plan in the beginning of the
senmester. Also if a faculty finds that
he or she is |agging behind the course
pl an, extra classes will be schedul ed
as and when required during holidays.
The HOD nonitors the inplenentation of
course plan. Course committee neetings
wi th student representatives are
conducted and feedback from students is
taken twice in a semester. Student’s
progress is assessed through cl ass
tests and reported to parents/PTA
neeting. Course plans for lab are al so
prepared which includes nunber of
experinents as per the curricul um
Addi tional experinents are al so
i ncl uded. Laboratory nmanuals are
prepared covering all the experinents
in the course plan and are issued to
the students at the comrencenent of the
practical course.

Teachi ng and Learni ng

The institution has been foll ow ng

student centric Teachi ng and Lear ni ng




nmet hods for the past four years. The
facul ty menmber continuously inprove the
delivery system by adapting the PDCA
(Plan, Deliver, Check, Act) cycle. The
faculty nmenber identifies outcones to
be realized by the students after
conpl eting the course. They carefully
design the delivery content, student
participation activities and the
assignnents to be conpleted by the
students during the senester for every
subj ect. Then they go about
i npl ementing their plan to the |ast
detail. A continuous evaluation of the
progress made by the students has been
adopted. As a part of continuous
eval uation process three interna
assessnent tests are conducted apart
from ot her nethods of evaluation by the
faculty menber. The students are
notivated to cone prepared with
concepts to each and every cl ass,
participate in group |earning inside
the classroomfacilitated actively by
the faculty in a series of preplanned
steps. The innovative exercise has been
i npl emented in collaboration and
gui dance of Accel erator, an
organi zati on dedi cated to the cause of
augnenting student centric |earning
through nodern digital |earning
pl atform The inplenmentation has been
l[imted to only few specific subjects
on an experimental basis. The enphasis
has shifted to the practice of outcone
based education (OBE) by every faculty
menber across the institution.

Exam nati on and Eval uati on

Duri ng each senester follow ng
exam nations are conducted. 1st
Sessi onal exam nation. 2nd Sessi onal
exam nation. Pre University Test. They
are conducted at college |evel.
Students are required to have m ni num
of 75 attendance to appear on the
exam nation. Lastly the end semester
exam nation is conducted by university.

Also the faculty in each subject
suppl enent the content together with
assignnents to be conpleted by students
to augnent the prescribed syllabus so
as to neet the requirenents of Program

Qut cones (PGCs). Hence a continuous
effort is being exercised to add val ue

to our students and prepare themto
nmeet the current needs of the industry

Research and Devel oprent

The college is having well devel oped
i nnovati on incubation center as well as




RnD activities. The center is approved
by MSME, GO . Here students and faculty
menbers are encouraged to work on their
i nnovative and research papers and
filling patents.

| CT and Physi cal
| nstrunent ati on

Li brary,
Infrastructure /

The digital library has been
reinforced with the | atest version
conputers replacing the ol der ones.
Conputer | aboratory for first year
students i s being revanped with new

conputing systens and furniture. Book
Bank is available to students so that
students need not to purchase book.

I M has got well devel oped

| aboratories. Conputer |aboratory for
first year students is being revanped
wi th new conputing systens and
furniture. The | aboratories in conputer
Sci ence and I nformation Science
engi neering departments have been
renovat ed and ref urbi shed.

Human Resource Managenent

HR departnent inplenents the various
HR policies. The departnent takes care
of the well being of the faculty
menbers and staff.

I ndustry Interaction / Collaboration

I MT has good industrial relations.
Qur students keep on going to various
industrial visits. The institution
continues to propagate industry connect
t hrough: 1) Technical talks / Invited
semnars 2) Industry visits / tours 3)
Students’ project work / internships 4)
MOU (Menor andum of Under st andi ng)

Adm ssi on of Students

The adm ssions are made through JEE
ranks as first preference and remaining
seats are filled on nerit base of
qual i fyi ng exani nati on.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

The account officer is responsible
mai nt ai ni ng the expendi ture done by
way of salary, scholarships to
nmeritorious students, |ab devel opnent,
books journal procurenents in |library,
infrastructure etc. Al accounts are
mai ntai ned by software Talley. This
give the details of incone and
expenditure very precisely. Incone is
generated by way of fee collection,
grants from various agencies and
consul t ancy.

for

Student Adm ssion and Support

Adm ssi on process is conducted
centrally through JEE exans. Sone seats
are filled by our internal exam nation.




Counselling is provided to students as
support.

Exam nati on

exam nati on.

Eval uati on of students is done by
uni versity by conducting end semester
Three internal
exam nations are being conducted every
senester.

Pl anni ng and Devel opnent

| ab requirenents,
ERP is inportant tool

The pl anni ng and devel opnent
by | QAC. For successful
of planning erp software is used. The
pl anning is done keeping in view the
requirenents fromvarious activities in
various departnents.
are in terns of faculty requirenent,
i brary requirenents.

is done

i mpl enent ati on

The requirements

for that.

Adm ni stration

The adnministration of the institute

i nvol ves the participation of faculty
menbers and students.

adm nistration is | ooked by the Dean

Admi ni stration and Proctor.
the committees the students are al so

included. MS is also being used for

coordinating the different activities

The day to day

I n nost of

in the adm nistration.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date

Duration
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No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
154 154 37 37
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Medical Benefit for Non- Teachi ng: 1. Students: 1. Proctorial
Enpl oyees 2. Maternity Paternity and Maternity Board: For maintaining
and Paternity | eaves 3. Leave 2. 5 Medical Leave | peace and harnony in the
Emer gency Service and 12 Casual Leave 3. Canpus. 2. Students are
(Ambul ance, etc.) 4. Tie- Medi cal benefits for encouraged to take part
up with Hospitals enpl oyees up to Rs. in innovation rel ated
(provi di ng di scount on 15000. activities. 3.
Medi cal Treatnent bills) Schol arship is given to
5. Medical reinbursenent meritorious students 4.
up to Rs. 15000. 6. Attendance will be given
Transportation facility to the students for
for teaching staff. 7. working in “RnD cel|”
Fam |y and Bachel ors whi ch shall be verified
acconmodation for staff, and approved by HOD and
as per availability. 8. Director every nonth. 5.
Recognition of Faculty An incentive of RS. 3000/
agai nst achi evenent - is awarded to students,
Appreci ation for scientific paper
certificates. 9. publication in referred
Recognition of Faculty journal. 6. Emergency
agai nst overal | servi ces (Anbul ance,
achi evenment - Cash etc), 24-7 Medicare for
Rewar ds. 10. Fi nanci al all students. 7. Medical
support for up-gradation Rei mbur senent up to Rs.
of Knowl edge through QP 15000 8. Tie-up with
/ Conferences / Wrkshops hospitals (providing
/ Ph.D. / (R D support), di scount on nedi cal
etc. 11. Special cash treatnent bills) 9.
award for remarkabl e Assi stance in Startup
per f or mance. Project. 10. Mentor
mentee system 11.

St udent prof essi onal
societies. 12. Assistance
in paid Menbership in any

pr of essi onal society.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

a) Internal Financial Audit: II1MI College of Engineering, Geater Noida
conducts internal financial audit on regular intervals. The audit is done once
in a year. The audit conmittee conprises of Sr. nmenbers from adm nistration and
faculty. b) External financial audit: The institute also submts all invoice,
bills, vouchers along with total PNL account to the charted accountant for
auditing purpose. It is done once every year.
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6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
AKTU, Lucknow 75750 TEQP 11l FDP ON
Crypt ogr aphy

No file upl oaded.

6.4.3 — Total corpus fund generated

75750

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes AKTU Yes | QAC
Adm nistrative Yes | NTERNATI ONAL Yes
CERTI FI CATI ON ADM NI STRATI VE
AND | NSPECTI ON AUDI T
UK LTD.

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Regul ar PTA neetings are conducted to di scuss the progress of renedial
neasures are taken. 2. Parents are called to neet the faculty about the
academ c performance of their ward. 3. The suggestions from parents considered
to be incorporated in future planning

6.5.3 — Development programmes for support staff (at least three)

1) Technical workshop to conduct |ab as and when the syllabus changes on usage
of software tools. 2) Personality devel opnent program 3) Technical workshop to
install and operate the new equi pnent / software.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Revised set of HR Policies for sourcing, recruitnent, maintenance, and
retention. 2) Renovation and addition of physical and IT infrastructure,
nmoder ni zation of existing | aboratories establishnment of new | aboratories in
line wwth the industry s requirenents, and establishment of centers of
excel l ence (research | aboratories) to provide a platformfor research for both
students and faculty. 3) Working towards accreditation by NBA for nore
departnents and also to effectively inplenent the processes including
eval uati on processes to achieve attai nment of higher |evels of course outcones
and program out cones.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of




initiative by IQAC | conducting IQAC participants

2019 VWor kshop 19/ 09/ 2019 19/ 09/ 2019 19/ 09/ 2019 44
on How to
wite
Resear ch
Papers

2020 STAFF 03/ 02/ 2020 03/ 02/ 2020 06/ 02/ 2020 15

DEVEL OPMENT
PROGRAM ON
M5 OFFI CE

2020 Aut hor 10/ 02/ 2020 10/ 02/ 2020 10/ 02/ 2020 63
Wor kshop: Un
der st andi ng
Resear ch
Wor k Fl ow
Sci ence
Direct

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male

WOVEN S DAY 06/ 03/ 2020 06/ 03/ 2020 39 0
CELEBRATI ON

VEBI NAR ON 18/ 05/ 2020 18/ 05/ 2020 25 0

ONLI NE SAFETY
FOR WORKI NG
WOVEN

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The percentage of the power requirenment of the College met by the renewabl e
energy sources is 19 percentage. The college has its online solar power system
by which the college uses renewabl e energy, it also back feed the access energy
to the grid. Wth this system in the situation of a power cut, we can ninimze
the use of the power generator which is the big cause of air pollution and an

unheal t hy environnent.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0

Ranp/ Rai | s Yes 0
Braille No 0

Software/facilities
Rest Roons Yes 0




Scri bes for exam nation Yes 0
Speci al skill No 0
devel opnment for
differently abl ed
students
Any other simlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 09/ 08/ 2 1 Tree PI Save en 180
019 antation |vironnent
2019 1 1 27/ 09/ 2 1 Post er 450
019 maki ng co |Awar eness
npetition| program
on
Gandhi an
Val ues
2020 1 1 17/ 02/ 2 1 Essay 185
020 witing c|Awareness
onpetitio| program
n on
Cor ona
Vi rus
2020 1 1 22/ 05/ 2 1 450
020 Covi d- 19 |Awar eness
Best pr ogr am
sl ogan co
npetition
2020 1 1 05/ 06/ 2 6 740
020 Covi d- 19 |Awar eness
Face mask | program
design co
npetition

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

I MI COE CODE OF
CONDUCT

29/ 08/ 2019

don’'t.

In this book the
policies for the
faculties and staff are
defined to nmake them
awar e about the do's and

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

To nmake the canpus of the institute Eco friendly the institution do a lot: 1
Use renewabl e energy resource to neet out the power requirenents. 2. Less noisy
power generators for the canpus. 3. Restrict the use of polythene and the
di sposabl e utensils nade by the plastic by the canteens and ness of the
college. 4. Not allowed the students of the hostel to have their vehicles
i nside the canmpus. 5. Provide the laundry facility to the hostellers to reduce
their water uses. 6. Mtivate the students to give their books, notes and ot her
bel ongings to their juniors. 7. Provide the E-notes to the students through
Ermai | s and other electronic ways. 8. Try to do nore and nore paper |ess
communi cati on between students, faculty nmenbers, HoDs, Registrar, Dean
Director, staff etc. 9. Keep the canpus green by doing anple plantation. 10.
Proper managenent of solid waste and E-waste dunping. 11. Proper water
harvesting systemin the canmpus. 12. Vehicles are allowed only up to the
parking near to the main entrance only. 13. Make the students and faculty
consci ous about the energy saving and advised to switch off all the devices
when not in use as well as keep all the conputer systens in energy saving node.

14. Advised all the students, faculty and staff to avoid the use of packed
drinking water, use the RO plant drinking water, easily available at each
| ocation of the college. This also reduce the use and spread of the plastic
bottl es.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1. Title: Online YouTube Live |ectures Objective of the practice:
The objective of these online YouTube | ectures is to make them avail abl e al
the time for the students. The |lectures are delivered by the faculties as per

their expertise. The students can watch the lectures at their convenience, they
can watch them any nunber of tines even during their off hours. This facility
can al so be used by other college students. The |ectures are usually delivered

on the current emerging topics as per the demand of the industry. This practice
supports a lot to the students in their placenent’s technical exans. Through
this practice, we have seen appreciable i nprovenents in the know edge of the
students. The context:  Wth the increasing demand for flexible |earning
options and the necessity to adapt to renote education, nmany institutions have
started | everaging online platforns for teaching. YouTube, being universally
accessible and free, has energed as a powerful tool for educationa
institutions to share know edge beyond traditional classroomboundaries. ¢ The
institution recognized the potential of YouTube to denobcratize education and
ensure that high-quality lectures are not confined to the physical classroom or
l[imted to enrolled students. This approach aligns with the global shift
towards nore accessi ble and inclusive educational practices. Benefits: There
are various benefits to students by this practice: 1. This also hel ps to nmake
the brand building of the college. 2. This is also a great help to the students
at other institutions globally. 3. The benefit of this facility can al so be
avail ed by the students of other discipline irrespective of their curriculum
to enhance their know edge. 4. Lectures are available for the students 247 to
make them assessable at any tine. The practice: ¢ Faculty nenbers are sel ected
based on their expertise in the subject matter, ensuring that contents
delivered are of high quality and rel evance. ¢ Lectures are planned to cover
both foundational topics and enmerging trends in various fields, making the
content valuable for a wi de range of learners. ¢ Technical setups, such as good
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qual ity m crophones and caneras, are used to ensure clear audio and video
quality. ¢ Live sessions include interactive segnents where students can ask
questions in real-tine, enhancing the |earning experience. « Comments and
f eedback mechani sns are inplemented for asynchronous interactions, allow ng for
conti nued engagenent beyond the live session. « Al |lectures are archived on
the institutions YouTube channel, categorized by subjects and topics for easy
navi gati on. The Evi dence of success: Reference |link of the success Link of You
Tube channel of faculty |ectures:
https://youtube. com playlist?listPL8nYt 1SFWLhykveEX667 SXxmAMzq7KwWX® Probl ens
encount ered and resources required: Problens encountered ¢« Ensuring stable
internet connectivity during live sessions to avoid disruptions. ¢ Need for
ongoi ng technical support to manage the stream ng, recording, and upl oadi ng of
content. ¢ Continuous effort is required to keep the content up-to-date with
the latest industry trends and academ c requirenents. ¢ Balancing the depth and
breadth of topics covered, naking sure they are conprehensive yet
under st andabl e to a di verse audi ence. ¢ Mintaining student engagenent in a non-
traditional |earning environnent can be challenging. ¢ Developing strategies to
encourage active participation and feedback froma renote audi ence. Resources
Required ¢ Technical equipnent for high-quality video and audio recording. -
Platforns for editing and hosting content, including software and cl oud
storage. ¢ Training for faculty and technical staff on howto use digital tools
and platforns effectively. ¢« Continuous investnent in marketing and outreach to
ensure the content reaches its intended audi ence, including SEO optim zation
for YouTube. Best Practice 2: Title: Innovation and Entrepreneurship
Devel opnent Cell Objective: By this practice of the college, it notivates the
students as well as faculty nmenbers to becone entrepreneurs by starting their
startups to increase enploynent in the country. As we know that for any
devel oping country it is very difficult to generate the nunber of jobs in the
rati o of the growi ng popul ation. Therefore, it is very inportant for the
country to notivate and sensitize their youth to becone entrepreneurs by
starting their businesses not only to secure their future but also to provide
jobs to others also. As we know that the governnent also wants to increase the
nunber of startups for the economic growth of the country which will help the
country to convert froma developing to a devel oped nation. To support the Make
in India canpaign of the country |IIMI Coll ege of Engineering conducts many
Ent repreneurshi p/startups related expert |ectures, awareness prograns,
wor kshops, success stories of entrepreneurs, etc. This is to nake us aware and
notivate our potential students and faculty nenbers to beconme entrepreneurs.
The coll ege not only works on the students placenment by providing themthe job
opportunities in the public and private sectors but also do a lot to sensitize
their students to start their start-ups and becone an entrepreneur. The coll ege
supports the students in all aspects till they are able to run their startups
i ndependently. As we know that nowadays the governnment is also running various
fundi ng schenes to support startups to make them successful. W al so make our
students and faculty nenbers aware of the process of getting funds from various
Gover nnent fundi ng agenci es, which can support their startups by financially
assi sting them The context The Innovation and Entrepreneurship Devel oprent
Cell (IEDC) initiative by the Il MI College of Engineering is a strategic
response to the national inperative of fostering entrepreneurial skills anong
the youth to bolster economic growth. This practice is rooted in the
under standi ng that entrepreneurial ventures play a crucial role in job creation
and econom c diversification, essential for transitioning froma developing to
a devel oped nation status. It aligns with governnental objectives, such as the
Make in India canpaign, aimng to stinulate donestic production and i nnovati on
The col |l ege recogni zes the dual need to not only equip students for enpl oynent
but al so enpower themto becone job creators through entrepreneurship
Benefits: IIMI feels proud to share that as of now the |1 Ml Col | ege of
Engi neering is running nultiple student and faculty startups and participating




in the econony of the country. Apart fromthis many ot her benefits of this
practice are nentioned below. 1. It also helps in increasing the nunber of jobs
t hrough startups. 2. Students feel nore confident to becone entrepreneurs and
sel f-dependent. 3. An entrepreneur plays a vital role in the countrys econony.
4. This reduces the |oad on the country to generate enploynent. 5. Big support
in strengthening the country in all aspects. The practice: ¢ The | EDC organi zes
regul ar events, including expert |ectures, workshops, and sem nars, focusing on
various aspects of entrepreneurship, fromideation to execution. These sessions
are designed to inspire and informstudents and faculty nenbers about the
opportunities and chall enges of starting a business. ¢ Sharing success stories
of entrepreneurs, including alumi who have successfully | aunched startups,
provides relatable role nodels and practical insights into the entrepreneuri al
journey. ¢ The cell offers a holistic support ecosystem for aspiring
entrepreneurs, enconpassing nentorship from experienced business | eaders,
net wor ki ng opportunities, and gui dance on busi ness planning and devel opnent. -
Awar eness progranms on governnent funding schenes are conducted to educate
students and faculty nmenbers on how to secure financial support for their
startups. The cell facilitates connections with potential investors and guides
the process of applying for governnment grants and | oans. ¢ Provision of
dedi cat ed spaces equi pped with the necessary tools and resources for product
devel opnent and experinentation. These innovation | abs encourage hands-on
| earning and prototyping. The Evidence of success: Reference link of the
success | nnovation and Entrepreneurship Devel opnent Cell URL
https://ww. iintindia.net/innovation-and-entrepreneurship-devel opnent-cell.php
Probl ens encountered and resources required: Problens Encountered  Linited
access to initial funding for startups and for the operational costs of the
|EDC itself can hinder the ability to provide extensive support and resources.
e Overcoming the traditional preference for secure, salaried jobs over
entrepreneurial ventures anong students and their famlies poses a significant
chall enge. ¢ Bridging the gap between academ ¢ know edge and the practica
skills required for entrepreneurship, including business managenent, |ega
i ssues, and market analysis. ¢ Ensuring the long-term sustainability and growth
of student and faculty menber startups in a conpetitive market environnent.
Resources Required ¢ Investnent in infrastructure for innovation |abs and
i ncubation centers, as well as funds to support startup initiatives and cover
operational expenses of the IEDC. ¢« Hiring experienced entrepreneurs, industry
experts, and nentors to guide and support the students and faculty nenbers
t hrough the entrepreneurial process. ¢ Resources for devel opi ng and delivering
entrepreneurshi p education, including curriculum devel opment, access to online
platforns, and materials for workshops and sem nars. ¢ Establishing connections
wi th industry, governnent agencies, and financial institutions to provide
students with real -worl d exposure and opportunities for coll aboration.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. iintindia.net/iint-coll ege-enqgineering/iint-iqgac-best-practices.php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of the College is to enpower students for succeeding in a changing
worl d to beconme productive engineers and responsible citizens. To achieve this
Vision, the institute works conprehensively in both acadenic and adm ni strative

aspects. Creating a conducive | earning environnment with state-of-art

infrastructure and | aboratories and enphasi zi ng on incul cating ethica
st andards ampong students through outreach programs. Activity- Conducive
| earning environnment to inpart quality education: the coll ege has an eco-
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friendly canmpus with | CT-enabl ed cl assroons, well-equi pped state of art
| aboratories, well-stocked library, which nurture the students to enhance their
techni cal conpetency. Institute ensures the continuous up-gradation of the
| aboratories. Institute has also the facility to conduct all academc
activities in online node through Mcrosoft Teans and Zoom onli ne software.
Wth the Mcrosoft Teans online software, we can easily share the course
contents with the students for the enhancement of Teaching Learning process. It
is also used to share various study materials on the basis of anytine and
anywhere access. It provides an efficient way to conduct forum discussions
anong the student conmunity and online quizzes. Library: The institute has a
central library and al so departnental libraries. An exclusive reference section
is available in the library. Institute al so has various clubs which conduct
regul ar activities throughout the year for the holistic devel opnent of the
students and to make themindustry ready. Institute also has an incubation
Centre which gives an effective platformfor students to start their startups
and business. Various MdUs al so signed by the institute which also hel ps the
students a lot in their Internship/training prograns, Industrial Visits to gain
know edge on real-tinme applications. Institute provides prerequisite training
to students for building and devel opi ng conpetency. To maintain the quality of
the teaching and inprove the enployability of the students the college provides
various facilities in addition to their curriculum Ilike: DCS - The System
I ntegrator of CSED DYSMECH COMPETENCY SERVI CES PVT. LTD. (DCS) Il Ml Col |l ege of
Engi neering is committed to devel oping enployability and entrepreneurship
skills anong all individuals. The only Hi gher Education College in Utar
Pradesh, providing Infrastructure of Rs. 30 crores for the Centre for Skill and
Ent r epreneurshi p Devel opment (CSED) to bridge the gap between | ndustry and
Academ a. The Technol ogy partners are Dassault Systens, PTC, and Master Cam
This will certainly help students in gaining confidence, and industrial
certification, therefore, leading to the best placenent opportunities and
assistance in quality placenents. CSED shall prove to be a center where
students shall receive the finest consulting on skill and Entrepreneurship
Devel opnent gai ning class apart experiential learning. This is also to fulfill
the requirements of NEP 2020. DCS provides the students in canpus facilities
wi th sumrer training and a chance to make thensel ves skilled as per the
requirenents of the Industries. DCS is a registered conpany working inside the
campus and provides students with corporate-Ilike working environnents. [1M
Col | ege of Engineering, Institutions Innovation Council (I1C Mnistry of
Educati on has established Institute’s |Innovation Council to enhance innovation
and entrepreneurship culture anmong students and faculty nmenbers of different
H gher Educational Institutions. Therefore with the

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

In the future our plan is to inprove the follow ng paraneters to inprove nore
the quality of the teaching and |l earning process: 1. The efforts will be nmade to
get the accreditation in nore prograns, as the program of B.Tech. (CSE) is
al ready accredited by NBA. 2. Mre nunber of Webinars/ Sem nars/Wrkshops will be
organi zed pronoting quality education. 3. Thrust on Research Excell ence —
Financial grants will be enhanced to encourage faculty nenbers for participation
in Conferences (National / International) and for publishing quality papers in
reputed journals. To notivate the faculty nenbers for publishing high quality
research papers in indexed journals, financial notivation is to be awarded. 4.
Reachi ng to the nei ghborhood through outreach activities and do lot of things to
the weaker session of the society to make their life easy. 5. Subm ssion of nore
Proj ect Proposals to various funding Agencies - Engineering students as well as
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Faculty nmenmbers will be encouraged for collaborative research |leading to

subm ssion of project proposals to various funding agencies. 6. The institution
plans to focus nore on Research and Devel opnent in the next acadenic year by

i ncreasing the publications of faculty and also notivating student’s comunity to
wite research Papers. 7. Provide students nore skill devel opnent certification
programto enhance their enployability and their better placenment then the
present. 8. More collaborations and MOUS with the industries reputed

Uni versities/colleges to enhance the teaching | earning process. 9. Increase the
academ a and industry interaction to bridge the gap in between. 10. A new
Nat i onal Education Policy (NEP) is under discussion. Qur eyes are on that also..
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